














The Company has not issued any equity shares with differential rights, sweat equity shares 

or equity bonus shares during the year. 

6. Issue of Debentures

In August 2023, the Company allotted 10,000 Series B unlisted, secured, redeemable Non­

convertible Debentures (NCO) at a face value of Rs. 1,00,000 per NCO to InnoVen Capital

India Fund.

In September 2023, the Company allotted 3,000 Series Bl unlisted, secured, redeemable

Non-Convertible Debentures (NCO) at a face value of Rs. 1,00,000 per NCO to Alteria Capital

Fund.

7. Disclosure on Employee Stock Option Scheme (ESOP)

For the year under review, the disclosures required under the Companies (Share Capital and

Debentures) Rules 2014 are as under:

Particulars Details 

Options granted during the year 8,510 

Options Vested during the year 9,483 

Options Exercised during the year NIL 

Total number of shares arising as a result of exercise of option during NIL 

the year 

Options lapsed/cancelled/settled during the year 766 

Exercise price (INR) 1/-

Variation of terms of options NA 

Money realized by exercise of options during the year NA 

Total number of options in force as on March 31, 2024 46,579 

Employee wise details of options granted (during FY 2023-24) 
- Key managerial personnel

Ms. Puja Aggarwal (Company Secretary) 26 

- any other employee who receives a grant of options in any one year

of option amounting to five percent or more of options granted NA 

during that year.

- identified employees who were granted option, during any one year,

equal to or exceeding one percent of the issued capital (excluding NA 

outstanding warrants and conversions) of the company at the time

of grant.

8. Public Deposits

The Company has not accepted any public deposits within the meaning of Section 73 of the

Companies Act, 2013 and the Companies (Acceptance of Deposits) Rules, 2014.
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 ANNEXURE-IV 

Annual Report on CSR Activities  

  

1. Brief outline on CSR Policy of the Company. 

At Ather, we believe that being socially responsible is the way of going beyond business as 

usual, making CSR a way of life in our business operations and our people operations. We 

choose to be community conscious, socially responsible and responsive to the needs around 

us as we stay committed to our true north. 

 

The Company believes that the adoption of environmentally and socially responsible 

practices will not only contribute to the Company becoming stronger and more successful 

but also serve as an enabler to create greater long-term value for its stakeholders, namely 

investors, customers, team members, suppliers & contractors, and host communities. 

 

 

FOCUS AREAS 

 

Our focus areas will be based on the ‘do no harm principle’ where we replace and rejuvenate 

resources that we draw from communities around us. As we strive to create shared values 

around us, sectors wherein we find synergy between community and business include: 

 

- Education: Education is a key driver of growth and balances the socio-economic fabric of 

any economy. The Company’s CSR programmes will aim to improve quality education from 

school to university with equal access for all. Our educational interventions will also focus 

on relevant community-based requirements, especially in the area of road safety. 

 

-Employability & Skill Development: Youth have a tremendous potential to contribute to 

the economy’s growth and development and require the necessary technical and vocational 

skills to compete in a dynamic labour market. With rapid industrial and technological 

advancements, imparting relevant skills will go a long way in enabling youth, especially 

women, to take hold of employment opportunities. The Company will also seek to promote 

the entrepreneurial spirit in communities, especially among women, to bridge economic 

gaps and support individuals from vulnerable groups with required entrepreneurial skills. 

 

-Environment: Responsibility towards the environment is extremely crucial as it helps 

preserve the planet and ensure a sustainable future. Our programmes will aim at 

supporting communities to use natural resources efficiently and proactively mitigate the 

impacts of climate change. 

 

-Rural Community Development: The Company will support communities around its areas 

of operations and promote access to various community needs such as water, sanitation 

and basic healthcare. With rapid urbanisation and the need for safety during commute, the 

Company will also promote road safety behavior change as part of its rural/community 

development initiative. 

 

- Disaster Response: The Company will be a responsive organisation and at its discretion 

make its resources available to support natural disaster relief efforts as required across 



the country from time to time. Being responsive would include supporting ad-hoc relief as 

well as long- term rehabilitative interventions. 

 

Any other activities as mentioned under Schedule VII of the Companies Act, 2013. 

 

2. Composition of CSR Committee: 

  

Sl. No. Name of 

Director 

Designation / 

Nature of 

Directorship 

Number of 

meetings of CSR 

Committee held 

during the year 

Number of meetings 

of CSR Committee 

attended during the 

year 

- - - - - 

  

Note: Since the amount to be spent by the Company under section 135(5) does not exceed 

Rupees fifty lakh, the requirement for constitution of the Corporate Social Responsibility 

Committee is not applicable and the functions of such Committee has been discharged by 

the Board of Directors of the Company. 

 

3. Web-link where Composition of CSR committee, CSR Policy and CSR projects approved 

by the board are disclosed on the website of the company. 

The CSR Policy of the Company is available on the website of the Company at - 

https://www.atherenergy.com/investor-relations/governance 

  

4. Details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of 

rule 8 of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable 

(attach the report) - Not Applicable  

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the 

Companies (Corporate Social responsibility Policy) Rules, 2014 and amount required for 

set off for the financial year, if any - Not Applicable 

6. Average net profit of the Company as per section 135(5) – Nil, due to losses during three 

preceding financial years. 

  

7. (a) Two percent of average net profit of the company as per section 135(5) – Nil  

   (b) Surplus arising out of the CSR projects or programmes or activities of the previous 

financial years - Nil 

    (c) Amount required to be set off for the financial year, if any – Nil  

    (d) Total CSR obligation for the financial year (7a+7b-7c) – Nil  

 

8. (a) CSR amount spent or unspent for the financial year – Not Applicable 

(b) Details of CSR amount spent against ongoing projects for the financial year – Not 

Applicable  

https://www.atherenergy.com/investor-relations/governance


(c) Details of CSR amount spent against other than ongoing projects for the financial

year – Not Applicable

(d) Amount spent in Administrative Overheads – Not Applicable

(e) Amount spent on Impact Assessment, if applicable – Not Applicable

(f) Total amount spent for the Financial Year (8b+8c+8d+8e) – Not Applicable

(g) Excess amount for set off, if any – Not Applicable

9. (a) Details of Unspent CSR amount for the preceding three financial years – Not

Applicable

(b) Details of CSR amount spent in the financial year for ongoing projects of the

preceding financial year(s) – Not Applicable

10. In case of creation or acquisition of capital asset, furnish the details relating to the

asset so created or acquired through CSR spent in the financial year – Not Applicable

11. Specify the reason(s), if the Company has failed to spend two per cent of the average

net profit as per section 135(5) – Not Applicable

For and on behalf of the Board of Directors of 
Ather Energy Private Limited 

��·j 

Tarun Sanjay Mehta 
Director 

DIN:06392463 

Place: Bangalore 

Date: May 06, 2024 
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Swapnil �abanlal Jain 
Director 

DIN: 06682759 

Place: Bangalore 

Date: May 06, 2024 
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